
BUDGET AND SALARY/COMPENSATION TRANSPARENCY REPORTING
EMPLOYEE COMPENSATION INFORMATION FOR CALENDAR YEAR 2022

Position
Medicare 

Wages
Insurance 

Costs
FICA and 
Medicare Retirement

Workers' 
Compensation

Total 
Compensation

Superintendent         147,053.61           17,829.78           11,249.60              44,126.14                   183.82 220,442.95            
Asst Supt, Business/Operations         138,287.91             2,361.42           10,579.03              38,309.78                   172.86 189,711.00            
Asst Supt, Curriculum 116,674.49        18,212.28                     8,925.60 34,827.94                              145.84 178,786.15            
Director of Special Education 109,890.30        1,792.20                       8,406.61 30,700.13                              137.36 150,926.60            
Elementary Principal, Parkview 105,412.13        11,727.00                     8,064.03 31,049.40                              131.77 156,384.33            
High School Assistant Principal 102,620.47        15,030.90                     7,850.47 30,225.79                              128.28 155,855.91            
Elementary Principal, Washington 102,798.73        9,034.68                       7,864.10 28,649.85                              128.50 148,475.86            
Elementary Principal, Galewood 103,499.03        11,727.00                     7,917.68 31,310.35                              129.37 154,583.43            
High School Principal 102,662.64        16,288.68         7,853.69            32,235.36            128.33                 159,168.70            
Middle School Principal 101,823.66        7,396.02           7,789.51            29,665.15            127.28                 146,801.62            

*The above information is provided in accordance with the "Michigan Department of Education (MDE) Guidelines for Budget and Salary/Compensation Transparency Reporting Pursuant to 
MCL 388.1618(2)."  Each district is to provide the total salary and a description and cost of each fringe benefit included in the compensation package for the superintendent of the district 

and for each employee of the district whose salary exceeds $100,000.  There are no other employees in the district that meet this requirement.
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