BUDGET AND SALARY/COMPENSATION TRANSPARENCY REPORTING
EMPLOYEE COMPENSATION INFORMATION FOR CALENDAR YEAR 2021

PUBLIC SCHOOLS

Medicare Insurance FICA and Workers' Total
Position Wages Costs Medicare Retirement = Compensation Compensation
Superintendent 143,840.73 18,871.56 10,939.38 42,060.90 179.80 215,892.37
Asst Supt, Business/Operations 137,677.79 2,496.72 10,532.35 37,798.19 172.10 188,677.15
Asst Supt, Curriculum 108,722.54 19,690.56 8,317.27 32,452.18 135.90 169,318.46
Director of Special Education 108,786.63 2,217.96 8,322.18 30,362.73 135.98 149,825.48
Elementary Principal, Parkview 107,930.35 16,161.96 8,256.67 31,384.39 134.91 163,868.28
High School Assistant Principal 103,553.55 16,161.96 7,921.85 30,097.17 129.44 157,863.97
Elementary Principal, Washington 102,553.95 16,161.96 7,845.38 28,563.39 128.19 155,252.87
Elementary Principal, Galewood 101,878.09 16,161.96 7,793.67 30,702.57 127.35 156,663.64

*The above information is provided in accordance with the "Michigan Department of Education (MDE) Guidelines for Budget and Salary/Compensation Transparency Reporting Pursuant to
MCL 388.1618(2)." Each district is to provide the total salary and a description and cost of each fringe benefit included in the compensation package for the superintendent of the district
and for each employee of the district whose salary exceeds $100,000. There are no other employees in the district that meet this requirement.



	2021

